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HISTORY

In order to follow up the Hong Kong Council of Women’s War on
Rape Campaign, the Women's Centre was founded in late 1981 as
an affiliated member of the former Hong Kong Council of Women. In
1985, the Centre acquired its premises in Lai Kok Estate, Sham Shui
Po. In August 1989, the Centre was accepted as a member of The
Community Chest. Due to the rapid expansion of the services of the
Centre, its Executive Committee declared its independence in September
1992 upon a review on the future direction of the Centre. The Centre
was subsequently renamed as the “Hong Kong Federation of Women'’s
Centres” (HKFWC) so as to be more accountable to the general public
and all funding agencies. In 1996, the HKFWC established its second
centre in Tai Wo Estate, Tai Po, thereby expanding its services in the New
Territories. The HKFWC is a member agency of The Hong Kong Council
of Social Service, and acquired the Special Consultative Status with the
Economic and Social Council of the United Nations.

OUR BELIEF

She is independent

She can develop her abilities
She can make her own choice
She needs to have her own time

She needs to protect herself

MISSION STATEMENTS

1. To promote the rights and status of women.
2. To help women develop their individual potential.

3. To collaborate and co-ordinate with agencies and groups
concerned with women's issues.

4.  To advise decision-making bodies on the needs of women and
the resources required to meet these needs so as to encourage
provision of desired services of the highest quality.

5. To pioneer the development of resources and services that are
in the interest of women.

The logo of the HKFWC is comprised of
four symbols representing women. These
four symbols are tightly intertwined to
symbolise unity among women despite
differences in age, social background,
religion and race. Collectively, women
from all strata walk hand in hand and
strive to express women’s needs and to
promote women'’s rights and social status.
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Since it was founded, the Hong Kong Federation of
the Women's Centres (HKFWC) has been working
to promote women’s rights. They are successful in
providing multi-dimensional services as a response to
the needs of women.

Last year, the HKFWC provided timely and appropriate
services to women. Their work has fulfilled the
individual needs of women, and instigated the concerns
of the general public on women’s rights. This cannot
be done without the efforts of all staff members, the
encouragement and monitoring by the Advisory Board,
Executive Committee and all project advisors, as well as
the participation and contribution of volunteers. | would
like to take this opportunity to express my gratitude to
all of them.

| believe that with the generous support from all our
friends, the HKFWC will continue to live up with its
pledges to provide quality services to and pioneer new
areas of work for women.

| took up the position of the Honorary President of the
HKFWC in 2001 and have witnessed many areas of
development of the organization. Since January 2009,
Dr Betty Chan has succeeded this position. | believe
that under her stewardship, the HKFWC will continue
to enable women’s confidence, independence and
competence.

Mrs Ho To Shui-hing
Honorary President
Untill December 2008
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The Hong Kong Federation of Women's Centres
(HKFWC) was founded in 1981 and became a member
of the Community Chest in 1989. Until now, it has
nearly 30 years of history.

I 'am honoured to have been invited to be the Honorary
President of the HKFWC early this year. Accompanied
by Ms Evelyn Ng, | visited the Lai Kok Centre. | was
impressed by how the members of our Executive
Committee, staff and volunteers had turned it into
a nice and warm home for women where they feel
comfortable to share their feelings, experiences and
participate in a variety of activities to develop their
potential. It is also a home for them to discuss and
explore women’s rights and the needs of from different
social strata. This Centre has allowed women to live a
more meaningful life.

With the development of globalisation in the 21st
century, the political and economic exchanges have
blurred the boundaries between race, culture and
religious believes. This is an exciting era, which fills
with changes, and impacted by new thoughts and new
ideas. As women living in this unprecedented changing
environment, we need to live up with the pace of this
changing era and work hard to increase our knowledge
and vision. We also need to be a role model for our next
generation and assist them to face challenges in the
future.

In the past 20 years, the consultants, Executive
Committee members, staff and volunteers of the
HKFWC have been working with limited resources to
strive for women'’s rights; to development their potential;
to promote the status of women in Hong Kong; and to
contribute to the harmony and progress of the society.
| pay my heartfelt respect and gratitude to them and
congratulate them for their successes in the past and in
the future.

Dr Betty Chan Po-king
Honorary President
Since January 2009
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TTE
—Chdirperson's Remarks

In reviewing the year's achievements, apart from our core services
offering crucial counselling and legal support, our strengths as
a community organization continued to be channelled towards
educational work. This included the promotion of preventative health
knowledge focusing on women'’s vulnerability to AIDS and sexually
transmitted diseases, and organizing mutual support groups for
unemployed women. This latter group aroused our concern on the
issue of mental health among vulnerable people which cannot be
underestimated. In line with this thought, care-giving, an area of
unpaid work which can create a lot of stress, is dealt with in a new
project ‘Caring for Carers’. These care-givers constitute an important
but neglected segment of the community and needs looking into.
Besides stressing a person’s mental well-being, our concern about
our physical environment found an outlet in the mobilization
of neighbourhood residents, mainly women and youth through
sustainable development projects.

We collaborated with a number of organizations to improve the lives
of women. Among them, | highlight two that are connected to the
economic and political aspect. The Women's Foundation sponsored
a financial literacy company to design a personal enrichment and
financial literacy program for grassroots women, and we helped to
pilot this training program among our members. HER Fund entrusted
us with a small sum which enabled us to organize a political forum.
In August 2008, Legco election candidates were invited to exchange
views and discuss their platform. At this meeting, the HKFWC
presented its position on women’s needs and rights.

We were involved with coalitions that helped to further our
mission. We continued to support two member groups, ‘The Hong
Kong Homemakers’ Alliance’ and ‘The Retraining Course Alumni
Association” which belong to a coalition called ‘The Joint Alliance
for Universal Retirement Protection’ (now known as the ‘Alliance for
Universal Retirement’). There was much concern among them that
the Mandatory Fund excluded unpaid homemakers and offered little
retirement protection for low income people. Another coalition of
which we are a member, ‘The Hong Kong Women'’s Coalition on Equal
Opportunities’, lobbied the authorities to revise the Domestic Violence
Ordinance in order to widen its scope of protection.

The Executive Committee kept in touch with its honorary consultants
by hosting a lunch, and subsequently organized two luncheon talks
on ‘'Women and Art’ and ‘Women and Spirituality’ for the benefit
of members and friends. It had been a busy and eventful year for
everyone closely connected to the organization.

Evelyn Ng
Chairperson
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Like what | said in the Director’s report of last year, “(i)t takes
much brain power to think of ways to maintain and develop
a small non-subvented organization which constantly faces
scarcity of resources.” Also like what | said previously that
because of the “collaboration between women, volunteers,
supporter, partner organizations and funding bodies”, the
Hong Kong Federation of Women’s Centres can continue to
develop. We are grateful to the support from everyone!

This year, we launched a new project “Caring for Carers: A
Locality-based Carer Support Project” funded by Operation
Santa Claus (2007). Through the provision of women-centred
services for carers, we raised the concerns on their needs and
rights. Besides, “Silver Lining: Mutual Support Network for
Unemployed Women"” has been extended for another year
also because of the continued support from Operation Santa
Claus (2006). This year is the last year of the 3-year project
“Community Sustainability Development Workshop: Promoting
Community Sustainable Development by Women and Youth”
which was sponsored by the Sustainable Development
Fund. Women participants now have stronger and stronger
believes in the feasibility of sustainable development and their
awareness and participation in social affairs has dramatically
increased. In short, we are happy to see that all the projects
went on smoothly and that women, volunteers and staff
members who participated in these projects have gained a lot.

Besides, the long-term services of the HKFWC — the multi-
service centre for women funded by the Community Chest
and the women employment retraining services supported by
the Employees Retraining Board — continued to provide timely
and appropriate women-centred services to women in need
because of the continued support of the two finding bodies.

Apart from the long-term services and projects, we were
sponsored by many other funding bodies to provide various
services and programs in the community to realise women’s
rights, women’s empowerment and topics. Funded by the
Equal Opportunities Commission, we launched an educational
project on the Family Status Discrimination Ordinance. We
were also grateful to HER Fund which provided us with
financial support to carry out a project on the training of
women citizens and facilitated women'’s political participation.
The 2008 Legco election was a good time to train and organize
women to concern about women'’s rights and social issues, and
to raise their consciousness of civil rights.

We continued the work of the past few years and organized
three exchange sessions this year. They are on: women'’s
employment and mental health in April 2008, 2008 Legco
election in August, and sustainable development of Tai Po in
March 2009. These exchange sessions symbolized the effort
and fruits of the work on women'’s political empowerment
of the HKFWC. We are pleased to learn that women are
becoming more and more assertive about their political rights
and in grabbing chances to air their opinions.

The HKFWC has worked with other groups and coalition to
promote women'’s rights. Since the official announcement
of the possible integration of the Women's Commission into
the Family Council, the HKFWC has opposed this proposal
together with the Women Coalition on Equal Opportunities in
different channels. Luckily, the government finally withdrew
this proposal under much opposition by different groups
and individuals so that the independence of the Women's
Commission can still be preserved. We can say that the fight by
groups who concern about women'’s rights has proved to be
effective in the past year.

It is our principle to implement the Convention on the
Elimination of All Forms of Discrimination Against Women and
the Beijing Platform for Action in all the HKFWC's services,
work plan and advocacy work. Our work starts from the
personal level to the collective level to promote women's
empowerment and to materialize women’s rights. | hope our
work can be of some tiny contributions to the local women’s
movement.

Last but not least, | must once again express my gratitude
to the Advisory Board, Executive Committee, staff, women,
volunteers, supporters, donors, partner organizations and
funding bodies for their support in the past years. Their support
allows the smooth operation of the work of the HKFWC's and
the results of all fundraising activities were good. You are the
forces to keep the continued development of the HKFWC.

Fong Man-ying
Director
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Our counselling and legal support services aim to provide women
under stress or in crisis with timely emotional support, referrals to other
community resources and crisis management skills. We target women
encountering problems in their marriage, family relationship, parenting,
employment, and health, as well as victims of sexual violence and
domestic violence, and single parents. By providing them with necessary
information on the law, health and community resources, as well as the
advisory and counselling services stressing gender equality, the HKFWC
seeks to assist women to identify ways to solve their problems and to
seek ways to develop themselves, and consequentially enhance their
capacity for problem solving at times of adversity.

WOMEN'’S HELPLINE

Between April 2008 and March 2009, 3,362 calls were served by the
Women's Helpline, and 62 women counsellors provided counselling
services to 2,181 callers. All our hotline volunteers have undergone
rigorous screening, training and field practices. Many of the hotline
volunteers have served the Women’s Helpline for more than a decade
and have accumulated a wealth of counselling experience. Newly
recruited women counsellors were paired up with existing women
counsellors to listen to the calls and help women callers build up their
confidence, competence and independence.

Callers were mainly women aged between 40 and 49 (29.6%), married
(36.9%) with less than 10 years of marriage (13.5%), and homemakers
(27.8%).

WOMEN'S HELPLINE - TOPIC OF ENQUIRIES
(MULTIPLE CHOICES)

Marital distress

Mental distress

Livelihood problems

Legal problems

Family relationship problems

Interpersonal relationship

Health & medical problems

Sexual problems

Others

34.8%
(759)

33.9%
(739)
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FREE LEGAL ADVICE CLINIC

This service, first started in 1992, aims at strengthening the capacity of
women to handle crisis in their marriage and at increasing the awareness
on their legal rights so as to achieve legal empowerment of women. The
volunteer lawyers for the Free Legal Advice Clinic are members of the
Free Legal Advice Scheme of the Duty Lawyer Service.

We provided free legal counselling services to 240 women in this
financial year. Among these service users, 62.6% were women married
for more than 10 years; 58.6% were aged above 40; and 25.4% of
them were new arrivals residing in Hong Kong for less than seven years.

CASE COUNSELLING AND GROUP WORK

The HKFWC provides case counselling and support group services for
women facing marital problems, abuse, sexual assault or with emotional
distress. We worked with our service users to analyse their problems,
based on their personal characters to assess their current situation from
various angles, and help them increase their capacity and confidence
in problem solving. We also refer them to other social service agencies
when the situation is deemed necessary.

We provided counselling services to a total of 112 women during this
financial year. Among them, 36.6% of them worked full time or part
time; 33.9% were homemakers, and the rest were unemployed (15.1%)
or retired (5.3%). Most of these women were undergoing a divorce or
had marital problems. They suffered immense mental distress and had
negative emotions and anxiety. Apart from providing these women

with short term and long term case counselling services to help alleviate
their emotional stress, we also ran self help groups to help establish
supportive network of these women to improve their situations.

LEGAL SEMINAR:
FROM PROPERTY ALLOCATION TO
ALIMONY ARRANGEMENT IN DIVORCE

In March 2008, the Court of Appeal adopted “the principle of equity”
in its judgment on property allocation of a divorce case. The judgment
abandoned the “reasonable needs” principle for property allocation,
under which the judge considers only the needs of the spouse while
ignoring the spouse’s contribution to the marriage. Given the significance
of the judgment, the HKFWC organized a legal seminar titled “From
Property Allocation to Alimony Arrangement in Divorce” and invited
Barrister Anita Yip to give an introduction on this new principle and the
pros and cons of the current practices of alimony arrangement.

ALIMONY AND YOU:
COMMUNITY PARTICIPATION SCHEME

The HKFWC has again received funding from the Home Affairs Bureau
for a community education project titled “Alimony and You: Community
Participation Scheme”. Activities of this Scheme included themed tea
gatherings, legal seminars, district enquiry stations, exhibitions and
production of booklets. The Scheme aimed at educating the public
on the content and methods of application and ways to demand for
overdue alimony, as well as the rights of alimony receivers and the
services available to alimony receivers in cases of overdue alimony.

FREE LEGAL ADVICE CLINIC - TYPE OF ENQUIRIES

(MULTIPLE CHOICES)
Property arra

Alimony

ngement

Children custody

Legal aid

Divorce

Knowledge on legal proceedings

Private housing

Lack of housekeeping money

Wife/ch

Legal fee

ild abuse

53.9%
(130)

60

COUNSELLING SERVICE - TYPE OF ENQUIRIES
(MULTIPLE CHOICES)

Marital distress

Mental distress

Livelihood problems

Legal problems

Family relationship problems

Health & medical problems

Interpersonal relationship

Sexual

Others

Adjustment to new life of new arrivals

73.2%
(82)

80
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Women have the right to education for their continuous development
and advancement. Thus, we regularly provide to women continuing
educational courses over a diverse curriculum, including language, legal
rights, emotions management, IT education, and family education.
Women who attend the classes have not only acquired knowledge but
have also met and interacted with fellow women from a variety of social
background and expanded their social network.

ADULT EDUCATION SCHEME FOR WOMEN

As a response to women'’s need of continuing education and life-long
learning, the HKFWC has launched the women-centred Adult Education
Scheme since 1998. We aim to provide a women-friendly learning
environment which allows them to continue their education according
to their individual interests and to enhance their confidence and ability
so as to further develop their capacities. During this financial year, we
conducted 29 adult education courses to 579 women at the Lai Kok and
Tai Wo centres. Course offered included: Mandarin, English at primary
school level, legal literacy, civil education and parenting skills.

Women participated in these courses have learned new knowledge,
made friends with fellow women who had similar interests and develop
their potential.

All courses under the Adult Education Scheme were funded by the
Labour and Welfare Bureau.

PEER IT PROJECT BY WOMEN IT AMBASSADORS

We adopt a women-friendly and peer-teaching-and-learning approach.
Trained IT Ambassadors teach basic information technology knowledge
and skills to women learners so that learners can get to understand the
latest development in IT technology and widen their horizon. We aim to
provide a happy learning environment to enhance learners’ motivation
to learn and boost up their confidence, as well as to promote IT learning
by women so as to narrow the IT abyss and promote IT inclusion for all.

Besides offering the regular one-on-one or one-to-two classes, each year
there are special activities for participants at the two centres. During
this financial year, IT Ambassadors at the Lai Kok Centre visited the
Hong Kong Aged Concern Ltd. Eva Li Wong I.T. Centre for the Elderly.
They also learned the knowledge and skills for making online photo
albums. We organized tea gatherings for all women learners at the Lai
Kok Centre to share updated IT knowledge. As for IT Ambassadors at
the Tai Wo Centre, they used “Wonderful Colours”, a poster production
software that they learned from last year, to produce posters and
assisted the publicity of various activities organized by the Centre.
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According to the World Health Organization, the definition of “health”
includes dimensions in physical, emotional and psychological health. It
is influenced by factors of the environment including social, economic,
political and cultural ones, and the medical system in question. Our
women's health education and empowerment work focuses on the
importance of physical and psychological health for women, as well
as the impact of external factors on their health. Embracing a holistic
health approach and peer promotion model, the HKFWC have sought
cross-sector cooperation to promote women's health.

“HEART SPARKS NEW LIFE” WOMEN’'S PREFERRED
HEALTH PROJECT

With the sponsorship from AIDS Trust Fund, this one-year project was
launched on 1 July 2007 and lasted until 30 June 2008. The project
came to an end this year. During this period, we organized five featured
seminars for healthcare personnel in the community. This aimed to
increase their gender awareness as well as the needs and understanding
of women who suffered from sexually transmitted diseases, enhance
their communication skills with these women patients, and learn more
about relevant community resources, so that the healthcare personnel
would provide more comprehensive assistance to these women.

We also organized an eight-session mutual support group for women
who suffered from sexually transmitted diseases. On the one hand,
the group enhanced the women’s understanding of sexual transmitted
diseases, hence easing their anxiety on them. On the other hand, it
provided a platform for women's mutual support. Through the sharing
of similar experiences, they established contacts and interactions with
others, and eventually, strengthened their own support network. We
provided counselling services to 25 women and supported their needs in
various aspects.

With the assistance by many organizations, this project was successfully
implemented. We would like to take this opportunity to express our
gratitude to the Social Hygiene Service under the Department of Health,
the Glory-in Chinese Medical Clinic, the Hong Kong Federation of Trade
Unions Workers' Medical Clinics and our various community doctors for
their generous support.

SILVER LINING:
MUTUAL SUPPORT NETWORK FOR
UNEMPLOYED WOMEN

With the continued support from the Operation Santa Claus (2006), we
launched the first phrase of this project in January 2007. This year we
entered the second phrase of this project and provided more in-depth
services to raise the consciousness of middle-aged unemployed women.

Between April 2008 and March 2009, we conducted the following
activities:

1. Edited the report on the Employment and Mental Health of
Women;

2. Publication of a booklet on the Rights of Women Workers and four
issues of newsletter;

3. Recruitment of 19 women, dividing into two groups, on
employment skills enhancement;

4. 16 sharing sessions and socialising activities, serving 238
attendance of service users;

5.  Five tea gatherings on the discussion of government policies and
rights, and four exhibitions at the street.

Through these activities, we enhanced women'’s belief on their own
empowerment, established a mutual supportive network among women
and encouraged women in need to step forward in seeking assistance.

CARING FOR CARERS:
A LOCALITY-BASED CARER SUPPORT PROJECT

This is another two-and-a-half-year project sponsored by Operation
Santa Claus after they funded the project “Silver Lining: Mutual Support
Network for Unemployed Women". The project launched in April
2008, aiming at improving the living standard and well-being of carers
by providing supporting services that are district-oriented and carer-
targeted.

We define “carer” as someone who provides unpaid caregiving services
to individuals who are in poor health, sick, disabled or elderly. The
“beneficiaries” are often the carers’ family members or friends.

Components of the project include:

1. Friends of Carers: training of women volunteers to take care of the
beneficiaries when the carers need to have a break or take care of
some personal businesses;

2. Carers Support Group: establish a group for caretakers facing
similar pressures; by sharing their own story and experience, it
helps them let out emotions and establish supports for each other;

3. The Space to Relax and Take a Rest: allows carers to temporarily get
ride of the heavy burden of caretaking, and let caretakers gather
to enjoy a peaceful moment and talk deep from their hearts with
other caretakers;

Support Caretakers Day: provide leisure activities for caretakers;

5. Regular publications of newsletters and leaflets, and organization
of talks and exhibitions to provide relevant mental and physical
health information and all forms of community resources to care
about the health of carers. At the same time, we let the public
know more about the difficulties and actual needs of carers
through different Channels;

6. Research and seminars: case study to analyze the experience of
carers, so that we can better understand their problems and needs,
and make recommendations to the government for formulating
policy that supports and addresses the issues of carers.

This year, the 26 volunteers of this project have provided altogether 229
hours of services, with over 400 attendances of individuals benefited
from the services.




ARFE S
SERVICE
REPORT

Economic Empowerment

AENRZQELENFAETIE - Al H AMEE
M e —J7H - RAREEABENHEIIRNZ
RIRTS - SR 2 E MR IRE TAFROMEAE - 42
THEARE N R RAEE2 RN B T/ - 5
—hE - BFEBKEEEMER - HER R
REERERAREENERFOFELRE

BXERtEH T

H1998%F i - ASEEBBIHIIRED - ARE
BAAMBERABIRE - ABBELERSEST
5 RPPARAMOREREUNRERURA - &
BRAME UL RERZOEERE

7E2008-095F & + K MIAMHHRIZE - KGN
BERE RBPERERE BABEERE .
ENRREERERE KERERBEZER
2 REBEZEFERRE  REPHEREREAS
THRERENREERFERETHERIE
BT LD B IR EEERIZE - BMER
HAERERT - B2 ERERNE - F1 -
BAATRIB L TR A G RPN ERTE - EH296
ZIRBEBRMNERERS - S5 - 3t
ERIFETS% ©
HREFETEABENSREIRMERSE - B
PIBR T 8ES R BNIR G IR - EEENR ZE
REMALAERE - IRABEARNE N FEBRLE
EES

BIgiIREEEAEEEXITHit &

AEE  BIRIIREEXAZREC=7THA
AEREXBERYE - (1) BHEEE  FXFR2e
897 5NKT  REFES - NREE ZEH
B (2) REE  EXRBEEN T TRT
ENDEES  ERRFERKLER  FE&HN

MITEEM  (3) BEFI : EXFAESEES

EFMRRERRER AN T - BE2ENE

FERE R BB IRTTE) - B FEUR ZOR KRR A%
RIBHERI R B K o

[KEDIE ] —REABERTELRNBEIEXR
8 o P T e S E I REE D F I TELR
MERIEBNLEG - BT ERERAMZSN - 4
FEMA [F2] RBBEE - ELAME
IFIEREIR T BFE B Bhevaste - AR NE R
FRERZ2EEETENEE -

& fEit
AELEBYPERBFBLAKMMEE B - [B&
HEEEBRIBREMEESEM] K2001F12H
Tt [ExRREFBRIAREETSIEL] B
2007554108 =M - AIBEE K E B E
e NGRS EEBKRZITOFER - %3E S
HEBTEREBMMLE  AgRZRHERM
3B °

BLREEEBRTARBEAIFLE EABER
w2 REERHED RXERBRY - ik
TREAEEBEBANZREIN  hRELFAE
BHEBANER - RRAIX - BRCABIB20%
HESETIE-

RF  BEURBREEBRIBERETAEHLSHE
AREBRBLEEMLE  wfMETERHeE I

GET RN TR ELEEIRIBEES - 512
RA RIFIREANZE  ARBESHRES
B YRAREBERMLE RO KBRS
F B MEERUARAGRIMS @ BLET
R —EPkE -



There are two levels on the work of women'’s economic participation
and empowerment. On an individual’s level, we encourage women to go
beyond working as caregivers at home by providing them with career-
related training and support services to enhance their skills and develop
their capacity for economic independence. On a collective level, we
advocate for a continual improvement of the employment environment
and help women explore alternative working modes through enrolling
them into various collectives, and organizations.

WOMEN RE-EMPLOYMENT SCHEME

Since 1998, the HKFWC has received funding from the Employees
Retraining Board to offer various retraining courses to help women re-
enter the employment market. The courses we offered have catered the
needs of grassroots women, making good use of their experiences so as
to facilitate their economic independence.

Between April 2008 and March 2009, we offered these courses:
Certificate in Domestic Helper Training, Certificate in Escort Service
for Out-patient Visit, Certificate in Post-natal Care Worker Training,
Certificate in Infant and Child Care Worker Training, Certificate in Elderly
Home Care Worker Training, Certificate in Healthcare Message, Module
Certificate in Babysitting and Postnatal Care Skills for Domestic Helper,
and Module Certificate in Household Cookery for Domestic Helper. Upon
completion of any full-time placement-tied courses, we offered job-
matching services to the graduates to assist them with employment in
the relevant fields they had been trained for. We provided training to a
total of 447 women, in which 296 of them have successfully re-entered
the job market because of our job-matching services. The employment
rate of our graduates during this year was 75%.

Through these employment training and supportive services, we have
not only helped women increase their income, but also encouraged
them to go beyond the constraints of their family responsibilities and
enhanced their competence and financial independence.

RETRAINING COURSE ALUMNI ASSOCIATION AND
BIG SISTER SCHEME

This year, the Retraining Course Alumni Association continued to provide
services for graduates from the HKFWC at three fronts: (1) unify the
graduates: strengthen the contacts among graduates by organizing
various activities such as field trips and parties; (2) employment support:
the Alumni Association organized sharing sessions of various industry
and made posters and leaflets to pass on latest industry information to
graduates; (3) strive for the rights: the Alumni Association continued
to participate in the work of the Joint Alliance for Universal Retirement

Protection (later renamed as Alliance for Universal Pension), actively
participate and supports all activities of the Alliance, in order to achieve
the ultimate goal of women'’s right to pension.

Big Sisters are experienced employees in their own field and graduated
from our retraining courses. They shared with the students of our
retraining courses their work experience and skills to communicate with
employers. Apart from passing on practical knowledge, they themselves
became role models for students of the retraining courses. These Big
Sisters are the very embodiment of the spirit of mutual support and that
they have provided peer support to unemployed women to participate in
activities leading to women'’s economic empowerment.

CO-OPERATIVES

The HKFWC has assisted women from the grassroots to form two co-
operatives. The Women Green Life Workers Co-operative Society, Limited
was registered in December 2001, and the Women's Healthy Living
Workers Co-operative Society, Limited was registered on 10 May 2007.
The former is fully independent, and that we only provide consultancy to
this cooperative. Members of the latter cooperative take care of the daily
operation and manage their own businesses.

The Women's Healthy Living Workers Co-operative Society, Limited
aims to organize women from the grassroots to provide the elderly with
escort services for outpatient and domestic care. These services provided
ways for women to earn money, as well as allowing them to make use
of their strength and experience to set up a business. At present, there
are more than 20 members with this cooperative.

This year, members of the Women'’s Healthy Living Workers Co-operative
Society, Limited chaired their own meetings, discussed ways to run
the cooperative smoothly, set up relevant rules, and took care of the
financial statements and matters related to the Mandatory Provident
Fund. All these were efforts to make the Co-op independent. These
tasks were however challenges to the group and our staff members.



ARG
SERVICE
REPORT

Social Participation

R EARN—0F  BEMNMEH2ELSH

NHET - RREL RGO SE - Kg—
BEAE HBEMAER20E  BUithHETEECEM

ERMENAGMER : R - WEML S NE

BERREACHLENMER  FEMHSERE -

ALt ﬁfFﬁtiﬁbifDﬁ?#ﬁaﬁF*T S EE
LAREER AHE B 1 Bl T

BB AT — F KLt EXLmiE

B20085F7 AFE AGEHERERZESE
By MRKERETAB=FH Hﬁﬁﬁmﬂ
T— Ak FEtEl] - BBFAR %ﬁ%ﬁc
ENE - BERFIIEBE - Rap - B

BRBEMES  UXERERAGLZREKE - I
RETRAESEREBMAIZRMED) - Bt

/\Fﬁ$ °

BB REETE - REFLNETEXAE
BHRMEN [RNE] M [178E ] UtE
HEFRFEHERARE - {MEYREMFENZ
BAAG  WINEESTE S TEUEEENR
PR - N HRE Bt R - R EIRKEE A —EE
b8y~ BEB LR - RSB EES [17
BE | EMMOSEMEST - FHEANT
RIEEHNERSUEE FTE2ERE - BB
MG LARRSY - BEUEVHRBHRNEE -

AEEWBERER

BXAL [ AT AR ST EIPK ] - AdE AN im 2L ~ 3
%%ﬁﬁ\%i&%%%ﬁ%*i%ﬁﬁﬁ
RERKE  WAEHEERRIIREL
Evuﬁﬁﬁﬁﬁmwimﬁv

HiR AR INE B R EIRISEIESE - &
BTIRAZEXEETENRE  UMtRIE
HFIERE

RBETE  BESHANFTREFEZER &
EhnPIEERD - EREMEEEE - Mk
IR BERETRRIE - RTEHRK
BB LM RBELEETR - &
AHEL2HE  KRRELEREN (178
Z]:
RETRBEFRRKEZMMED - LA
[&HEh A
%Iﬂ%@fﬂ%%ﬁ@%J&ﬁ%ﬁﬁ@

AEIRAZ T - B

FIRR AT E /B B T4t [ AT -
BRIFIIT RGN RERARERNNBER
IRYEREREE - STRFEARBZTOES &
CBRERDZEFER  REHKE &
BNZERENRERENRKERHEER
FEREH— //\E’Jﬁ?@‘ Eﬂiﬁm)&m
ERBLENLE - DELER -



Women are citizens, and therefore have the right and ability to
participate in public affairs so as to promote Changes in the community
and the society. We believe that through social participation, women can
be confident about the role they played and their contributions to the
society. At the same time, they can also express their views and feelings
during the course of Changes in the society. We therefore encourage
and support women to actively take part in their social life so as to
promote and achieve gender equality.

WOMEN GOING HAND IN HAND:
SHAM SHUI PO COMMUNITY INCLUSION PROJECT

With the sponsorship by the Community Investment and Inclusion Fund,
the HKFWC commenced a 3-year project titled "Women Going Hand
In Hand: Sham Shui Po Community Inclusion Project’ in Sham Shui Po
since July 2008. Through the provision of after-school tuition groups,
recruitment and training of community tutors, family visits, and a series
of seminars and activities, the scheme provided support to low-income
women and their families, as well as fostered exchanges and mutual
help amongst families of different background for the building of an
integrated community.

With this scheme, we hope to encourage women and young people
to be the "agents” and “activists”, using the community to support
families in the community and thereby creating a long lasting and
sustainable support network to enhance the capacity of the community
in economic downturns. We also want to break the boundary of
cultural difference and establish an integrated and mutual-help
community; thereby, Sham Shui Po will turn into an energetic and lively
community. With women and young people as “activists” and under
their participation and initiation, the strength of different groups in the
community can be utilized. Their needs can be addressed, and the spirits
of mutual help can be consolidated. All these will create, and thereby
accumulate, the assets of the community. consolidated. All these will
create, and thereby accumulate, the assets of the community.

Objectives of this project:

1. To set up “Good Neighbour Action Team” to provide support
to families and children in need by linking the support of local
women, newly immigrated women, young people and the elderly,
and to extend the spirit of mutual support in the community by
mapping social sources to support these families.

2. To collaborate with organizations and social service organizations
in the district and outside the district, through different channels to
support families in need, and make use of the power of community
to help these families;

3. To provide a platform to explore the strengths of local and newly
immigrated women and encourage them to be tutors and share
their wisdoms of life in order to develop and demonstrate the
strengths of women;

4. To encourage local women and new arrival women to engage in
the community, have a greater participation in the society, and
become “activists” to promote changes in the community;

5. To foster exchanges and mutual help among families of different
background so as to establish an integrated community; and

6. To strengthen and develop “Good Neighbour Action Team” as the
drive and platform for the promotion of changes in the community
in the long-term.

The various components of the scheme include:

1. After-school tuition groups and train community tutors

To train community tutors to help primary students from low-
income families with their homework. This will ease women's
pressure in taking care of their children. The tutors share their own
experiences and give advice to the children and their families on
child development, teaching children and family problems. Through
monthly meetings, tutors exchange views and share experience on
tutoring services.
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2.  Life enhancement courses for women

To organize regularly seminars and workshops to help develop
women’s capabilities and increase their self-confidence.

3. Family visits

To proactively contact families in need to understand the needs
and situation of residents in the community. This will build closer
neighbourhood relationship. Residents in need are to be referred
for appropriate services and follow-up in order to enhance the
spirit of mutual help in the neighbourhood.

4. Partner organization visits

To visit different groups and organizations in the district for a better
understanding of their various services and thereby seek for room
in cooperation. This will provide opportunities for sharing services
information and cooperation in services in the future.

COMMUNITY SUSTAINABILITY
DEVELOPMENT WORKSHOP:
PROMOTING COMMUNITY SUSTAINABLE
DEVELOPMENT BY WOMEN AND YOUTH

Since July 2006, the HKFWC has launched a two-and-a-half years’
project in Tai Po sponsored by the Sustainable Development Fund. Thirty-
seven Community Mums and 61 Community Mentees were trained and
were active in promoting sustainable development in the community.

Apart from this, we designed a checklist and encouraged residents
in the community to examine the living space and quality of the
community and facilitated them to participate in community affairs.
Between October 2008 and February 2009, 998 Tai Po residents were
interviewed about their views on the sustainable development in the
community. After that, on 28 March 2009, we organized a forum, which
was attended by Legislative Councilors Wong Sing-chi and Leung Kwok-
hung, and Tai Po District Councilor Wong Pik-kiu.

Besides, we organized a variety of activities, including seminars,
exhibitions, workshops and community tours, to promote the concept of
sustainable development to 3,521 attendances of service users.

PARTICIPATION IN COMMUNITY AFFAIRS IN TAI PO
AND THE NORTH DISTRICTS

This year, the HKFWC joined Tai Po and Northern District Coordinating
Committee on Family and Child Welfare Services of the Social Welfare
Department and assisted the Committee to coordinate the work on
promoting family harmony. On 12 December 2008, in an event on
domestic violence, representatives of the HKFWC were invited as
speakers of a seminar with 167 front-line social workers and teachers on
the skills of handling domestic violence cases, and discussed with other
participants on ways to prevent domestic violence.

In addition, we participated in the aforementioned Committee’s
“Family Life Community Education Scheme” and organized “Happy
Mothers Workshop”, which aimed at enhancing participants’
understanding to establish good relationship with their husband and
children, as well as handling pressures as mothers and family carers
properly. Given that the theme of the scheme was on happy mothers,
we stressed that modern mothers no longer played the role as “Super
Mothers”, but just to do the best they can in taking care of their family
and children. The scheme also included “Street Exhibition on Happy
Mothers' Secrets”, “Day Camp for Happy Mothers”, “Parent-child
Handicraft Class on Environmental Protection”, and organic cooking
class. All these activities benefited 367 attendances of participants.

Apart from the cooperation with the Social Welfare Department, the
HKFWC also involved in the Working Group on Community Care,
supervised by Tai Po District Council Social Services Committee,
promoting the work on supports for marginalized groups in the
community.
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“ZERO VIOLENCE STARTS WITH ME” COMMUNITY
EDUCATION PROGRAM

With the sponsorship by the Shum Shui Po District Social Welfare
Office, Social Welfare Department, the HKFWC organized a community
education scheme named “Zero Violence Starts with Me"” this year. We
organized three community education activities in Shum Shui Po during
January to February 2009. Fu Cheong Estate shopping mall was one of
the venues that we organized large-scale community education activities.
Through games and street performance, we passed on the message
of anti-domestic violence and encouraged people in the community to
understand and reflect on the issue of domestic violence. The games
attracted a large number of parents and their children to participate. The
process of playing the games enabled stronger faith in anti-domestic
violence. The street performance was led by a group of women with
great enthusiasm in the cause. Their performance attracted a big crowd
of audience in different age groups and from all walks of life. The stories
of their play were based on real-life stories, genuinely reflecting the
current situations of domestic violence and the difficult circumstances
faced by the abused in the violence.

WOMEN SOCIAL PARTICIPATION TRAINING PROJECT

This project was funded by HER Fund. Between June and December
2008, various activities were organized to promote grassroots women's
civic participation and their awareness. The activities included training
workshops, exhibitions, questionnaires and meetings with Legco election
candidates.

We recruited more than 10 women as core members of this project.
After a series of training on gender awareness and political knowledge,
they assisted us in organizing two exhibitions in the community,
interviewed more than 300 women to collate their expectations of
Legislative Councillors views of them on their expectations on Legislative
Councillors, and participated in a forum with candidates of the
Legislative Council election and presented their concerns at the spot.

Upon completion of this funded project, we supported these core group
of women to form the Women Citizens Group and encouraged them to
continue monitoring social affairs.

COMMUNITY TOUR

Since the end of the Heartbeat Project in August 2006, the HKFWC
has continued to support women to serve the community by providing
community tours. We organized women participants of those
community tours to form a group of Community Tour Ambassadors and
worked with them to explore more cultural tours in the community and
discussed issues in the society, hoping to increase the sense of belonging
of women to the community.

During this year, Sham Shui Po Community Tour Ambassadors organized
a tour for staff members of the HKFWC and introduced to them the
history, culture and traditional shops in Sham Shui Po. After the tour,
staff members have increased their knowledge and sense of belonging
to the community.

ELDERLY HOME VISIT

On 11 July 2008, Mrs Ho To Shui-hing, Honorary President of the
HKFWC, together with famous actor Leung Tin and some guests, visited
T.W.G.Hs. Mok Wong Fung Yee Home for the Elderly and performed
Chinese opera.

The hall was full of more than one hundred elderly, waiting for their
favourite Chinese opera. In the middle of the performance, the guests
went to the floor and sang with the audience. The visit ended with joy
and happiness.

MOTHERS' DAY CELEBRATION

Prior to the Mothers’ Day in 2008, the HKFWC co-organized an election
of The Ideal Good Boys and Good Girls in Mothers' Eyes with Telford
Plaza in Kowloon Bay. More than 500 mothers selected the model good
boys and good girls in the fields of performing arts, sports, politics,
business and social welfare. The winners were Mr Andy Lau, Ms Lee
Lai-shan, Mrs Anson Fang Chan, Mr Joseph Yam Chi-kwong and
Ms Loletta Chu.

During the ceremony, we presented the Tips for Happy Mothers and
encouraged all mothers to take care of themselves and give themselves
some personal space despite the heavy workload of taking care of their
family members.
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Women volunteers have been the major partners of the HKFWC to
promote the spirit of mutual help in the past two decades. We believe
that through volunteer services, women can develop their own potential,
expand their social space, contribute to their community and promote
social progresses as well as help achieve gender equality.

There are a number of volunteer groups, focusing on various issues, in
the centres of Lai Kok and Tai Wo. These volunteer groups are platforms
that cater the different interests, needs and talents of our members.
Members are able to develop themselves and to provide other members
of the HKFWC and the community with various services thereby
promoting harmony in the community.

VOLUNTEER RECOGNITION CEREMONY

To honour our volunteers for their support and contributions, the
HKFWC held its annual Volunteer Recognition Ceremony on 9 May
2009. More than 130 volunteers took part in this touching and warm
event.

During this year, four groups received certificates of appreciation;
two groups of volunteer received their graduation certificates; and 17
groups were awarded certificates honouring their services. In addition,
30 volunteers were awarded the 5-year Long Service Award, two were
awarded the 10-year one, and three were awarded the 15-year one.

In this year, 149 women provided 3,976 service hours through the
volunteer services at Tai Wo Centre, whereas 283 women provided 7,215
service hours at Lai Kok Centre.

NEW VOLUNTEER GROUP:
TAI WO WOMEN COMMUNITY SERVICE TEAM

Between May and June 2008, the Tai Wo Centre collaborated with
Yan Oi Tong Pang Hung Cheung Neighbourhood Elderly Centre and
trained up eight women to provide voluntary services to home-bound
elderly in the community. These women became the Tai Wo Women
Community Service Team. Later on, team members participated in the
program of the Hong Kong Sheng Kung Hui Welfare Council HKSKH Tai
Wo Neighbourhood Elderly Centre to serve home-bound elderly in the
Tai Wo Estate. During this year, the Team has serve approximately 50
attendance of people in need.

5-YEAR LONG SERVICE AWARD

Volunteer Lawyers:

Helpline Counsellors:

IT Ambassadors:

Reception Ambassadors:

Peer Health Ambassadors:

Mr Neville C.H. Cheng
Ms Adolf S.W. Cheung
Mr Aaron T.S. Cheung
Ms Ellie Lai-ngor Chu
Mr Louis Fung

Ms Julie Wing-law Ip
Mr Chi-kwong Lam

Chu Blk-fun
Chung Lai-ngan
Lau Yuen-yuet
Chung Wai-ching
Chan Yin-fun

Choy Yuk-sim
Hau Lai-kiu
Lam Kwai-chun
Lam Lai-wah

10-YEAR LONG SERVICE AWARD

Peer Counsellors:

Ma Wai-ling

15-YEAR LONG SERVICE AWARD

Helpline Counsellors:

Alley Law
Lee Lai-hung

Bmasplidnd ¥

LiEAdE

Ms Cecilia W.Y. Lau

Mr Christopher So

Ms Susanna Y.C. Wong
Ms Eva W.L. Wong

Mr Cary C.H. Yeung
Mr Tony K.M. Yip

Betty Lee
Lui Wai-yee
Wong Yuen-yi

Law Suk-yee

Lam Mui

Lau Yuk-mei
Lee Siu-mui
Wai Yuk-chun

Poon Miu-ling

CERTIFICATE OF APPRECIATION FOR PARTICIPATION

Executive Committee of Retraining Course Alumni Association,
Hong Kong Homemakers" Alliance,
Women'’s Healthy Living Workers Co-operative Society, Limited
Women Green Life Workers Co-operative Society, Limited

GRADUATION CERTIFICATE

2008-09 Helpline Counsellors, 2008-09 Peer Counsellors

HONORARY SERVICE AWARD

Lai Kok Centre:

Administrative Volunteers, Collective Purchase Volunteers,

Community Tutors, Friends of Carers, IT Ambassadors,

Hearts Talk Drama Group Members, Helpline Counsellors, Peer Counsellors,
Volunteer Lawyers of the Free Legal Advice Clinic, Volunteer Tutors

Tai Wo Centre:

Big Sisters of Retraining Courses, Community Mums,

Community Promotion Ambassadors, Hairdressing Volunteers,
IT Ambassadors, Peer Health Ambassadors, Reception Ambassadors,
Tai Wo Women Community Service Team Members, Volunteer Tutors
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The HKFWC has been advocating for changes in government policies
and the law to improve the situations of women. We have also
encouraged women to act collectively to bring about gender equality
and social justice by exercising their civil and political rights and actively
voicing out their opinions on public affairs.

FIGHTING FOR RETIREMENT PROTECTION FOR WOMEN

The occupation-related Mandatory Provident Fund (MPF) excludes
unpaid homemakers and provides little retirement protection to the
low income group (over 80 per cent are women). The MPF is gender
blind and discriminates against women’s right to retirement protection.
Since 2005, the HKFWC has become a member organization of the
Joint Alliance for Universal Retirement Protection. The Hong Kong
Homemakers’ Alliance and the Retraining Course Alumni Association are
also their members. Collaborating with other groups, the HKFWC works
with them to fight for a system that provides pension for all.

On 31 May 2008, representatives of the HKFWC and the Retraining
Course Alumni Association joined the high-level meeting organized by
the Joint Alliance for Universal Retirement Protection and cast our votes
on the new pension package reviewed by an actuary.

On the Senior Citizen’s Day on 16 November 2008, members of the
HKFWC, the Hong Kong Homemakers’ Alliance and the Retraining
Course Alumni Association participated in a rally organized by the
Joint Alliance for Universal Retirement Protection. We marched from
the Chater Garden to the Government Offices. The HKFWC members,
dressed in apron, a symbol of homemakers, held signboards and
banners, and shouted slogans while matching uphill to the Government
Offices to express our concern on the lack of the retirement protection
for women.

CONCERN FOR WOMEN'S PERSONAL SAFETY

As a member organization of the Hong Kong Women's Coalition on
Equal Opportunities, representatives of the HKFWC participated in a
press conference organized by the Coalition on 9 January 2009. In a
statement issued by the Coalition, the Government and Legislative
Councillors were asked to keep their promises and to initiate immediately
the legislative procedures for revising the Domestic Violence Ordinance
so as to widen its scope of protection.

On 23 January 2009, representatives of the HKFWC attended a special
meeting convened by the Panel of Welfare Services of the Legislative
Council. We made a submission on the revision of the Domestic Violence
Ordinance and urged members of the Legislative Council to revise the
Ordinance within the legislative calendar of 2008-2009. We urged them
to expand the scope of the Ordinance to cover same-sex cohabitants
so that they would be entitled to the same protection enjoyed by
heterosexual couples and would be able to apply for injunctions granted
by the court containing provisions that restrain the respondent from
molesting the applicant, prohibit the respondent from entering the
residence of the applicant, or require the respondent to permit the
applicant to enter the common residence if they live together.

CONCERN FOR WOMEN'S RIGHT TO HEALTH

In order to enhance public understanding of the relationship between
women employment and mental health, the HKFWC conducted “A
Study on Women Employment and Mental Health” this year and
reported the study findings in the “Sharing Session on Women in Politics
2008: Women Employment and Mental Health”, held on 19 April
2008. Amongst the 376 women respondents, the proportion claimed
to be unemployed doubled the figure under the official definition of
unemployment, and 67.6% of the unemployed women had symptoms
of depression. The HKFWC recommended the government to take
greater efforts in addressing the structural causes of the poverty of
women, providing support services to the hidden unemployed women in
order to ease their pressures, clearing the barriers of taking care of their
families, and subsidizing non-governmental organizations for setting up
neighbourhood women’s groups or single mother centres in order to
improve the mental health of women suffering from marital problems.
We also invited several Legislative Counsellors and academics to discuss
how to address the problems of employment and mental health of
grassroots women, from the perspectives of legislation, academic,
labour, women services and advocacy. A number of women also shared
their views on the employment problems of middle-aged women due to
their family responsibilities.

The HKFWC is concerned about the development of the healthcare
reform. After the release of the consultation document on healthcare
reform titled “Your Health Your Life”, we organized two tea gatherings
on 30 May 2008 and 13 June 2008 to discuss with women the content
of the consultation document. After the tea gatherings, we submitted
the opinions to the government, demanding that the healthcare reform
should address the needs of women and protect all citizens’ right to
reasonable access to healthcare services.

1. The HKFWC defines the level of “low income” as an amount less than half of the median monthly employment earnings. According to figures provided by Census and Statistics Department, the
median monthly employment earnings for 2008 was HKD10,500. Therefore, the HKFWC defines anyone with a monthly income less than HKD5,250 as someone with a low income.

2. According to figures provided by Census and Statistics Department, 399,000 women (91.45%) earned less than HKD5,000 per month in 2008 whereas the figure for men was 90,900 (18.55%).



ARG
SERVICE
REPORT

BIR SRR R o & BIRE M ZGATERIN
TN T ZADER A BMBENIDE - 21 -
BT - mERBMNEZERNAK - R af%
EEBRUNLENIGHERERE - ZRIBRIE
G LEDFTHFRLEERE ML M EH I E
R -

AE—ERFBENENEE - LBUTHED (£
BERE ZREAL) BEREZAIE  Ag
S RIF2008F5 30 M6 A13H - REEF O
RAMAPOBRRRE - BB AR SFOR
BogE  AEMBTRIBERE  BRHIFTR
BREAFENBENE  REMATRESSE
BEERISEVER -

B ZaIBE T
REF2008F8 A23 A& I [200817 /5 iE R iF
LHBZRE | HE190 %k AT RBENR
SREALE  BRBLZOFRKEEAHET (F
TEBHTBNE)  HBHRITE - (HE) EK
BEUFEREANEEEEBRELANET - &
B ¥ AFLTE2FBUAEFBIIRE - FE
FREBZESRIBBLNBEESEREN - W2
ABFHIET AR AEHBR MM RTER -

Rng Lt ANEREEM T N2008F8 A1HiETT
B [MOASEBOERES | HEAEER - X
AHB29F L IEER A - BIBINKR MERRBE LR
KWADEE#BRZER BN EE B RARE
Mt ERE - R BWEFFEZEE - kM
EEEBRIZNFR - WIRHBRES

Fritb 2 5h - 20093 H28H « R IREHT
MR B RE2009 : BEABAFER
Bl BREFEREREANARLEEESE
AHEEZAEHEE  BRIFBNERERING
X HEEWHERELRESAFERRNHL
BRREAREZBELIRER - &L BrRZ
BREEAEYBIRGERET R - e AHRERE
HERBHEE  BEREREHFHREKEFRRE - K
SRAEFFBEEEIURIRBREET - LR
NEME  BEBEMAFENCE - WiEHR
ERIONER - BREERZSETAFERE
T AERA/GBLCHESHRAIBELE LA
ERFERACRERETE  MAREERNE
BETERAZRNERE  LENLE  MEZEER
REARTENHE -

EHTFFREEZRETE
eEVERERIBFENREBRE - —&H
TEm 2 ERF ) TF o

s CZRETIED@E BIEG) WARGER - &
SME VSRS HELBFN20095F1 BHER -
RENE - BREERGEMRNTE - L ETRAE
BRZERRTHEY A FFARBABREIR - B
BIRITEEHE  SEBFEEER - #TE
#E -



CONCERN FOR WOMEN'S POLITICAL RIGHTS

The HKFWC organized a “Sharing Session on Women in Politics for
Legco Election 2008” on 23 August 2008. Nineteen candidates of the
Legislative Council election from different political parties attended the
event. They listened to the views and demands of the women, and
committed to be abided by the “Charter for Actions on Women Affairs”
and promote gender equality. The Charter demanded the Legco election
candidates to ensure protection of women’s rights to livelihoods, health,
employment, personal safety and political rights if they were elected.
The Charter also required its signatories to strive for the independence
and power of the Women's Commission, and to urge the government to
formulate its policies and budget with gender dimension.

In the sharing, the HKFWC reported the findings of a survey “Legco
Election: the Voice of Women Voters”, conducted in August 2008. Of
the 329 women voters interviewed, over 90% responded that legislators
who cares about women should actively help improve the situations of
women in poverty and women’s employment problems. They should
see women problems in women perspective, address the needs of
grassroots women, and make recommendations accordingly. In addition,
the HKFWC organized the “Sharing Session on Women in Politics:
Women and Sustainable Development of Tai Po” on 28 March 2009.
Participants included Legislative Councilors of New Territories East and
Tai Po District Councilors, non-governmental organizations and women.
The participants exchanged views on their experience on the promotion
of sustainable development in the community by women and other
livelihood issues of Tai Po. In the sharing session, women participants
raised a number of issues of concern to the legislators and councilors,
including insufficient recycling facilities, inadequate public space for
the promotion of green activities, recycling kitchen waste and recycling
in schools. The HKFWC believes that sustainable development can co-
exist in a restricted environment and has its place in a just society. The
development of a stable and sustainable economy can promote good
governance. By linking women participation and the work of sustainable
development, the HKFWC believes that women’s contribution and the
active role they play in promoting sustainable community development
need to be recognized. The definition of sustainable development should
not only be limited to environment, economic and society, but also taken
into account of promoting civil society development.

PARTICIPATE IN THE ACTIONS OF THE HONG KONG
WOMEN'’S COALITION ON EQUAL OPPORTUNITIES

The HKFWC is a member organization of the Hong Kong Women's
Coalition on Equal Opportunities, and has been active in its work.

In response to the public consultation of the Control of Obscene and
Indecent Articles Ordinance, the HKFWC co-signed the Coalition’s
joint statement in January 2009, opposing the use of mono-moral
standard to restrict the free flow of information. The Coalition urged
for an end of the existing censorship system and to allow the court
to handle all cases related to obscene and indecent. It also urged the
government to increase the resources in promoting sex education.

The inclusion of same-sex cohabitants under the Domestic Violence
Ordinance has been one of the major areas of the work of the
Coalition. On the eve of the International Women's Day, 7 March 2009,
representatives of the HKFWC and members of the Coalition marched to
the Government Offices and staged a drama to ridicule some religious
figures and Legislative Councilors’ indifference about the rights of same-
sex cohabitants.

The HKFWC co-signed the joint statement of the Coalition in February
2009, urging the government to mainstream gender into its budget,
to fairly distribute resources, and to assist women who encountered
domestic violence or in poverty.
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HONG KONG HOMEMAKERS’ ALLIANCE

This year, the Hong Kong Homemakers’ Alliance continued to actively
participate in the actions of the Joint Alliance for Universal Retirement
Protection, urging for a pension system for everyone, including
homemakers. Members of the Alliance joined the Joint Alliance for
Universal Retirement Protection and met with the director of the
Social Welfare Department on 29 September 2008 and expressed
their concerns on their retirement. On the Senior Citizen’s Day on 16
November 2008, members of the Alliance joined the rally organized by
the Joint Alliance for Universal Retirement Protection to highlight the
lack of retirement protect for homemakers under the existing system.

Members of the Alliance also actively participated in social affairs. During
the Legislative Council election, they attended the Sharing Session on
Women in Politics for Legco Election 2008 organized by the HKFWC
and aired their concerns through a drama. They also attended the
Forum on “The Poverty of Sham Shui Po: Current Situation and the Way
Forward” organized by the HKFWC on 12 March 2009 and expressed
their concerns on the issue of poverty of women and their opportunities
of participating in the economy, as well as reiterated their requests for a
pension system for all.

As for internal coordination, members of the Alliance organized an
herbal tea gathering for new comers. They also conducted a retreat
and came up with a year plan, which included the recruitment and
training of new members, and strengthened the communication among
members.

FORUM ON “THE POVERTY OF SHAM SHUI PO:
CURRENT SITUATION AND THE WAY FORWARD"”

The forum, organized by the HKFWC and the Working Group on
Poverty Problem of the Sham Shui Po District Council, was held on 12
March 2009. The forum aimed at fostering the understanding of the
current situation of the poor in Sham Shui Po and encouraging the
stakeholders in the district to voice out their views. The first part of the
forum was featured presentations given by academics, district officials,
and District Councillors, followed with an open floor discussion in the
second part. In the discussion, some women expressed their concerns
over the “Community Baby-Sitting Neighbourhood Support Scheme”,
hoping that community baby-sitters could become a reasonable job.
Some women also pointed out that the education voucher scheme did
not address the needs of low-income families, while some urged the
government to adopt a scheme of universal retirement protection as
soon as possible. Some ethnic minority women wanted the government
to give more assistance to help them adapt in the community and
provide employment support.

PARTICIPATE IN THE ACTIVITIES OF THE HONG KONG
COALITION OF AIDS SERVICE ORGANIZATIONS

As a voting member of the Hong Kong Coalition of AIDS Service
Organizations, representatives of the HKFWC attended its annual
general meeting on 17 May 2008. Participants decided to strengthen
capacity building among members of the Coalition and continue the on-
going advocacy and lobbying work.

COMMUNITY EDUCATION AND GENDER AWARENESS
PROMOTION

The HKFWC was again funded by the Equal Opportunities Commission
this year and organized a series of activities, including a training
camp, four exhibitions and a group, to promote the Family Status
Discrimination Ordinance. Through games, role-play, producing a short
film and discussion, participants learned more about the Ordinance and
the importance of gender equality. This project has benefited 1,255
attendance of participants.
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COUNSELLING AND LEGAL SUPPORT Women'’s Helpline 3,362
Free Legal Advice Clinic 240
Case Counselling 411
Mutual Support Peer Groups 482
4,495
CONTINUING EDUCATION Adult Education Scheme for Women 2,856
Language, Life Skill and Interest Class 14,104
Peer IT Project 272
17,232
HEALTH EMPOWERMENT "Heart Sparks New Life" Women's Preferred Health Project 470
Caring for Carers: A Locality-based Carer Support Project 382
Silver Lining: Mutual Support Network for Unemployed Women 2,000
Educational Program for Women's Mental Health 2,353
5,205
Basic Security and Property Management Training Course 276
Mutual Help Network of Retraining Course Alumni Association 841
Women's Healthy Living Workers Co-operative Society 213
I —————————— 8,977
SELF-HELP GROUP DEVELOPMENT Hong Kong Homemakers' Alliance 174
174
Commgnity Sustainalble Devglopment Workshop: 8852
Promoting Community Sustainable Development by Women and Youth '
Women Going Hand In Hand: Sham Shui Po Community Inclusion Project 1,530
10,645
COMMUNITY EDUCATION Side-walk Exhibits and Outreaching Activities 10,737
Public Talks and Seminars 2,789
13,526
Volunteer Network 2,599

Volunteer Recognition Ceremony

Striding Forward Walkathon (2009)
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OVERVIEW Total Number of Attendance 63,410
Effective Membership (as of 31 March 2009) 1,293
Number of Volunteers 432
Volunteer's Hours of Service 11,111
Drop-in 37,848

AV Resource and Books Loan-out Service 516
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| came to the Hong Kong Federation of Women's Centres because
another welfare organisation introduced to me their free legal advice
service. | was very disturbed by the all the marital problems and was
very depressed. | didn’t have the legal knowledge on divorce and | didn't
want my young children to suffer from the many changes on, for
example, housing, economic situation and social life, because of the
divorce. Every day, | lived under discomposure.

After | spoke to the volunteer lawyer who answered the many questions
I had, | started to have identified the direction | thought | should go and
I moved on the procedure to undergo a divorce.

After that, | participated in many activities organised by the HKFWC,
such as the weekend tea gatherings and the empowerment group, |
started to build up my confidence and become independence. | also
learned to respect love myself, respect others and be a listener.

Now | am a Peer Counsellor of the Free Legal Advice Clinic. This is a
challenge in my life, taking me to another level. | am on duty twice a
month and help others based on what I've learned.

Service user of the Free Legal Advice Clinic / Hui-tung

I have used the counselling service for one and a half years now. |
approached the Hong Kong Federation of Women's Centres for this
service because | had no place to live and was in financial difficulties.
| had looked for many places for assistance but all in vain. My friends
introduced to me the HKFWC. The staff there listened to my stories and
alleviated my worries. | felt the warmth and the care. They provided
me with timely and appropriate services so that | do not feel lonely and
helpless. In the HKFWC, | have the support, encouragement and a sense
of belonging.

Counselling service user / Ms Chu

Ever since my daughter has begun participating in the after-school
tuition class, she is more willing to do the homework by herself and
there is no need for me to push her to do so. Besides, she has also
learned to be independent and packs her own school bag without
having me reminding her. | think the Hong Kong Federation of Women'’s
Centres’ after-school tuition class provides great support to me. On the
one hand, | do not need to bother about the homework of my child.
On the other hand, | can now be released to work without worrying too
much.

Parent of children in after-school tuition class / Ah Ying

Before | called the Women's Helpline, | was deeply disturbed by love
affairs. | had drastic ups and downs with my emotion. | lost my mind.
| could not handle my problems rationally. | was also afraid that my
irrational behaviour would bring negative impact and harm to myself. |
thought | was helpless, completely isolated and also did not want myself
to be a burden to my family and friends. | decided to seek help when |
was on the edge of collapse.

The Helpline counselor gave me immediate response and let me feel that
| ' was still cared and assisted by others. My helplessness was alleviated
immediately. During the course of the conversation, | felt that | was
accepted. The Helpline counselor assisted me to express my pain and
worries that | had kept within myself for a long time. She also provided
me some appropriate suggestions and | felt that | was understood.

As | felt relieved, | calmed down and was able to handle the problems
by myself. When | begin to feel blue, | will call the Women’s Helpline
for immediate assistance. The appropriate and timely support offered
by the Helpline counsellors allows me to develop my potential, handle
the problems in my own way and schedule, and reflect the way |
handled relationships. This help-seeking process allowed me to be
able to manage and master my own life and directions. | feel my own
improvements every day.

Women's Helpline caller / Yuen-yee
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By chance, | saw the promotion of a sexual education class. I'm
interested in it, particularly because there are very few classes like this,
and | therefore enrolled in the class and later became a Peer Health
Ambassador.

I ' was not active in the beginning. As | had more free time, | became
more active in the activities of the group. | learned the skills to
collaborate with other group members, be more tolerant, gain
satisfaction through participation and be ready to adjust to any changing
circumstance. In addition, | became more courageous as | needed to
promote sexual health. | think that being a Peer Health Ambassador is a
rare opportunity and an unexpected and rewarding experience.

Peer Health Ambassador / Fong Yim-ling

It has been eight years since | first joined the Committee of the
Retraining Course Alumni Association. Over the years, | changed from
someone who knew very little about the work of the Association to
an active participant of it. | took part in press conferences, designing
the notice board of the Association, exhibitions, etc. | am grateful to
all the Committee members who gave me lots of encouragement. |
am also grateful to the staff members of the Hong Kong Federation of
Women's Centres who gave me chances to explore and try out my ideas.
This approach allowed members of the Committee to become more
confident, as well as to be.more responsible for their work. | hope that
many more retraining course graduates will join the Committee and take
it to a higher level.

Committee Member of the Retraining Course Alumni
Association / Lam Wai-hing
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Time flies and | have been a Community Mums for some time. The most
memorable moment was the days as a Community Tour Guide. As |
provided guided tours, | also recalled the good old days when | was a
child. Tai Po has undergone great changes: Tolo Harbour is becoming
smaller and smaller, and the typhoon shelter outside Kwong Fuk Estate
has disappeared. It is heart-rending to think about all these changes.
Being a Community Tour Guide allows me pass these stories to the next
generation and do something for the environment.

Community Mum / Yun-chu

I have been a Reception Ambassador and Volunteer Tutor for nine years
and | have learned a lot!

My work experience allows me to handle the work as a Reception
Ambassador with ease. But | am quite stressed as a Volunteer Tutor.
Those who attended the yoga class came with an expectation. | enjoy
much satisfaction if the health of the women attended the class has
improved and if become closer friends.

Thank you, the Hong Kong Federation of Women'’s Centre, for your
encouragement and giving me chances to show my talent!

Volunteer Tutor / Wong Mei-lin




il

ACKNOWLEDGEMENTS

FERVBHEBAEEE
FEMBENTE  EHU
TEBEE - B HER
B3I RATEN EREG -

ameE
KEREEHE
ARERRES
TEHERES
REE®ER
HERELAZES
HERENE
HEENERISE
BAEE
YN

S8 GEM) BREEAH
BUBHES
RKSRBEHE
EIREBEANE
BOEFEKRTE
BiRETESR
EEBEIR

We thank the Hong Kong Community Chest
for their support during the past year,
and also the following funding bodies,
companies, associations and individuals for
their generosity.

FUNDING BODIES

Tai Po District Office

Sustainable Development Fund

The Equal Opportunities Commission

Home Affairs Bureau

Community Investment and Inclusion Fund

Social Welfare Department

Sham Shui Po District Social Welfare Office,
Social Welfare Department

The Community Chest

Goldman Sachs (Asia) LLC

HER Fund

Sham Shui Po District Office

Labour and Welfare Bureau

Operation Santa Claus

AIDS Trust Fund

Employees Retraining Board

PROJECT ADVISORS

Community Sustainable Development

Workshop: Promoting Community Sustainable

Development by Women and Youth

Mr Lam Kwok-choi

BB
HETHERRIAEE —
RERAFOFEDHE
A ERRAR
MEAEE BREBRLZL
MLt ERREL
REEEL ' OAEL
BEMAE  EFELL
RRTE—
REBTEHIIRAR
ZRRZEES RBRLZ+
RpiEEE ' OAET
MIRREE —

L ESFHEEE IR
FRE#RL RBRLZ+
REEZEE  EFELT
SREEET—
EERRT

30530 B
2S5 BhX
REH EIE
FEER BEK
£ EEHE

Zz il BRE
EE BEE
HhRER BEE
g RER
HIE Bk
RIEF EmzE
BL% 2EE
RiEE WRE
RER BRI
RIEM EER
R HE
BES EIEF
BRAE5 B E
BRI EIE
BERE B
s=si BEE
RER EOERL

Ms Lam Yee-mui
Dr Leung Lai-ching
Mr Mok Hing-luen

Ms Chan Chui-king
Dr Luk Tak-chuen
Dr Wong Hung

Ms Lam Yu-kiu, Rita

Silver Lining - Mutual Support
Network for Unemployed Women

Hon Li Fung-ying
Hon Chan Yuen-han

Ms Chan Chui-king
Dr Wong Hung

Caring for Carers - A Locality-based

Carer Support Project
Dr Li Ping-wai
Hon Chan Yuen-han

Ms Chan Chui-king
Ms Lam Yu-kiu, Rita

VOLUNTEER LAWYERS -

Duty Lawyer Service
Vanessa W S Chih
Huk-kam Wong
Ellie Lai-ngor Chu
Lee Wong Wai-ling Winnie
Beatrice Ann Lee
Chi-kwong Lam
Dave SY Lam
Vera M H Lam
Deannie Y W Yew
Barbara A Hung
Ching-pong Yuen
Frances S F Au
Adolf S W Cheung
Betty W Y Cheung
Aaron T S Cheung
Steven S L Leung
Jesse H'Y Kwok
Eddie CY Chan
Mary S H Chan
Terence K H Luk
Carol Ling

Eliza WY Ching

Louis Fung

Calvin K M Wong
Susanna Y C Wong
Eva W L Wong
Cecilia Grace Wong
Cary CH Yeung
Mei-lai Yeung
Gary Y H Yeong
Tony K M Yip

Julie Wing-law Ip
Becky Pui-wah Lui
Cecilia WY Lau
Neville CH Cheng
Alvin W S Cheng
Douglas K L Tang
Yun-yee Lai

Maria Fatima Cesar DA Luz
Colin S L Ngan
Juliana Y C Lo
Shuk-fong Tam
Vivian W M Yim
Christopher So
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COMMUNITY PARTNERS -

General Practitioners
Wong Kai-chiu

Wong Mon-ching

Yam Chun-yin

Ho Chung-yin

Ho San-ni

Ho Kai-wah

Chow Shun-ming, Simon
Chow Chun-kwan

Lam Yik-tsz

Matthew Kwa

Ma Ching-yee

Cheung Ngai

Cheung Pui-ling, Lydia
Cheung Wai-sing
Leung Tin-ming

Mok Siu-wai, Johnny

Chan Sai-lock
Chan Miu-lan
Chan Kwing-wing
Chan Fung-yee
Chan Suen-ho
Luk Kin-leung
Mak Kam-har
Fung Ho-wang
Fung Kin-kong
Wong Kin-ming
Yip Shing-yiu

Ip Wing-kin
Chiu Hong-sing
Chiu Sik-ho

Lau Sai-lai

Poon Shiu-hong

Hui Wai-lee Lai Kit-chi
Kwok Lan Tam Yam-lun
COMMUNITY PARTNERS -
Chinese Medicine Practitioners

Man Oi-yan Young Wai-kin
Lui Ngar-ting Yeung Lai-shan

Tong Tak-wing
Wong Kai-man

Kwong Chun-sheung

VOLUNTEER TUTORS

Elsie Chau
Cheuk Hiu-wai
Fong Yun-nyun
Fan Yan-chu
Lun Miu-ching
Yuen Ying-choi
Au Kam-fong
Cheung Kwai-fung
Leung Ping
Leung Wai-fan
But Man-may
Mo Man-yuk
Lo Chi-wai
Pang Chau-yue
Chan Siu-lan

INSTITUTION OF PLACEMENT STUDENTS

Wong Mei-lin
Kevin Yip

Chiu Tsz-ying
Chiu Li

Lau Woon-yee
Chua Chee-wai
Chin Lai-hung
Tai Fung
Chung Choi-lan
Tam Wai-yin
Kwan Kam-yu
So Yuet-fun
Ho Pui-suen
Linda Cheng
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VOLUNTEER GROUPS - LAl KOK CENTRE

Helpline Counsellors
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Peer Counsellors
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IT Ambassadors
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Administrative Volunteers
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Collective Purchase Volunteers
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Activities Volunteers
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Friends of Carers
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Community Tutors
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Reception Ambassadors
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Hairdressing Volunteers

Committee of Alumni Association
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IT Ambassadors

"Big Sister" Scheme for Retraining Course
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Peer Health Ambassadors
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JEkE (AmemssoosLl L)
Ayesha Macpherson
Cheng Ki-lung

Chow Wing-sun, Nelson
Chris Smith

Chua Hoi-wai

Fun Liu

Hinny Lam

Ip Pui-sheung

Ip Wing-kin

John Michael Shannon
Kwok Lit-tung

Lam Chi-kwong

Lam Moon-hing, Vera
Lam Shuk-yee

Lam Yu-kiu

Leung Yee-wah

Li Siu-kei

Luk Siu-ki

Mok Siu-man

Ng Gaik-hoon

Ng Man-san, Jane
Ngan Ching-ching
Peter Crisp

Sania Yau

Sherene Poon

Silky Salon

Susan Fung

Tai Keen-man

Tang Wai-chung, Herman
Trevor Marriott

Tse Wai-ling

Wong Yu-cheung
Yvonne Tse
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Kimberly-Clark (Hong Kong) Limited
L'Oréal Hong Kong
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Community Promotion Ambassadors
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Community Mums
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Tai Wo Women Community Service Team Members
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INDEPENDENT AUDITOR’S REPORT

TO THE MEMBERS OF HONG KONG FEDERATION OF WOMEN’S CENTRES
(Registered in Hong Kong under the Societies Ordinance in 1992)

We have audited the financial statements of HONG KONG FEDERATION OF WOMEN'S CENTRES (hereinafter called “the Federation”) set out
on pages 2 to 16, which comprise the balance sheet as at 31 March 2009, and the income statement, statement of changes in reserves and
cash flow statement for the year then ended, and a summary of significant accounting policies and other explanatory notes.

EXECUTIVE COMMITTEE’'S RESPONSIBILITY FOR THE FINANCIAL STATEMENTS

The Executive Committee is responsible for the preparation and the true and fair presentation of these financial statements in accordance
with Hong Kong Financial Reporting Standards issued by the Hong Kong Institute of Certified Public Accountants and the Hong Kong
Companies Ordinance. This responsibility includes designing, implementing and maintaining internal control relevant to the preparation and
the true and fair presentation of financial statements that are free from material misstatement, whether due to fraud or error; selecting and
applying appropriate accounting policies; and making accounting estimates that are reasonable in the circumstances.

AUDITOR’S RESPONSIBILITY

Our responsibility is to express an opinion on these financial statements based on our audit and to report our opinion solely to you, as a body,
in accordance with Section 141 of the Hong Kong Companies Ordinance and for no other purpose. We do not assume responsibility towards
or accept liability to any other person for the contents of this report. We conducted our audit in accordance with Hong Kong Standards
on Auditing issued by the Hong Kong Institute of Certified Public Accountants. Those standards require that we comply with ethical
requirements and plan and perform the audit to obtain reasonable assurance as to whether the financial statements are free from material
misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial statements. The
procedures selected depend on the auditor’s judgment, including the assessment of the risks of material misstatement of the financial
statements, whether due to fraud or error. In making those risk assessments, the auditor considers internal control relevant to the entity’s
preparation and true and fair presentation of the financial statements in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the entity’s internal control. An audit also includes
evaluating the appropriateness of accounting policies used and the reasonableness of accounting estimates made by the Executive
Committee, as well as evaluating the overall presentation of the financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinion.

OPINION

In our opinion, the financial statements give a true and fair view of the state of the Federation’s affairs as at 31 March 2009 and of its surplus
and cash flows for the year then ended in accordance with Hong Kong Financial Reporting Standards.

) H‘"\-\__-"I
LKY China

Certified Public Accountants (Practising)

NOoy 2008
ﬁ-ﬂ"mhﬂliﬁm ;t'n-..'rk'l.ﬁ.jt

* Floor, Dah Sing Life Building. 99-105 Des Voeux Road C tntral Hong H-:ing
T:-I: {B52) 2845 4112 Fax: (852) 2845 2907 E-Mail: Ikyepaglky.com.hk

e



HONG KONG FEDERATION OF WOMEN'S CENTRES
REPORTS AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 31ST MARCH 2009

INCOME STATEMENT
FOR THE YEAR ENDED 31 MARCH 2009
2009 2008
Note HK$ HK$
INCOME
Funding income and subsidies 5 5,027,884 4,586,034
General Donation
- walkathon donation 246,575 202,945
- others 44,575 32,920
Programme Income 449,516 393,311
Membership subscriptions 40,110 38,760
Sundries 47,321 35,504
Bank interest income 29,599 58,293
5,885,580 5,347,767
EXPENDITURE
Auditor’s remuneration 8,000 -
Advertising 32,162 80,646
Bank charges 4,658 7,200
Consumable stores 3,555 1,951
Depreciation 20,776 23,438
Instructor fees 447,042 379,752
Insurance 16,681 16,805
Legal and professional fees 5,032 -
Newspaper and magazines 4,112 4,774
Postage 21,322 18,994
Printing and stationery 207,653 136,851
Programme expense 735,330 644,073
Rent paid for previous under operating leases 223,020 233,994
Rates 24,864 26,300
Repair and maintenance 46,116 36,033
Retrainee’s activities 551 359
Staff costs
- Salaries 3,251,492 3,158,339
- Provision for unused annual leave 26,560 (29,813)
- Provision for long service payment 84,670 27,869
- Staff medical 37,628 28,266
- Staff training 5,311 3,375
- Mandatory provident fund 167,582 144,174
3,573,243 3,332,210
Sundry expenses 23,746 31,640
Travelling 2,268 3,695
Utilities expenses 102,867 104,822
5,502,998 5,083,537
SURPLUS BEFORE TAX 6 382,582 264,230
Income tax 7 - -
SURPLUS FOR THE YEAR 382,582 264,230

The notes on pages 43 to 49 are part of these financial statements.
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BALANCE SHEET

AS AT 31 MARCH 2009

NON-CURRENT ASSETS
Equipment

CURRENT ASSETS
Accounts receivable
Cash and cash equivalents

CURRENT LIABILITIES
Accounts payable
Deferred income

NET CURRENT ASSETS

NET ASSETS

Represented by: -

AGENCY RESERVES

Designated Funds
General Fund

The financial statements were approved and authorized for issue by the Executive Committee on l] 3 H|:|1I|' ?ﬂng

The notes on pages 43 to 49 are part of these financial statements.

Honorary Treasurer rll

2009 2008

Note HK$ HK$
8 34,919 47,567
9 112,978 166,652
10 4,138,232 3,366,693
4,251,210 3,533,345

11 626,238 571,706
12 1,501,102 1,232,999
2,127,340 1,804,705

2,123,870 1,728,640

2,158,789 1,776,207

13 179,522 179,522
1,979,267 1,596,685

2,158,789 1,776,207

Chairperson
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STATEMENT OF CHANGES IN RESERVES
FOR THE YEAR ENDED 31 MARCH 2009

Designated Funds

Staff Women'’s
Emergency Relief and
Reserve Fund Support Fund Sub-total General Fund Total
HK$ HK$ HK$ HK$ HK$

BALANCE AS AT 1.4.2007 129,522 50,000 179,522 1,332,455 1,511,977
Surplus for the year - 264,230 264,230
BALANCE AS AT 1.4.2008 129,522 50,000 179,522 1,596,685 1,776,207
Surplus for the year - 382,582 382,582
BALANCE AS AT 31.3.2009 129,522 50,000 179,522 1,979,267 2,158,789
CASH FLOW STATEMEENT
FOR THE YEAR ENDED 31 MARCH 2009

2009 2008

HK$ HK$

CASH FLOWS FROM OPERATING ACTIVITIES
Surplus for the year 382,582 264,230
Donation received for Deferred Income (note 12) 988,725 1,277,825
Adjustments for
Bank interest income (29,599) (58,293)
Depreciation 20,776 23,438
Deferred income utilized and released to income statement (note 12) (720,622) (793,347)
Operating surplus before movements in working capital 641,862 713,853
Decrease in accounts receivable 53,674 252,382
Increase in accounts payable 54,532 65,992
Net cash generated from operating activities 750,068 1,032,227
CASH FLOWS FROM INVESTING ACTIVITIES
Bank interest received 29,599 58,293
Purchase of furniture and equipment (8,128) (14,520)
Net cash generated from investing activities 21,471 43,773
NET INCREASE IN CASH AND CASH EQUIVALENTS 771,539 1,076,000
CASH AND CASH EQUIVALENTS
As at 1 April 3,366,693 2,290,693
As at 31 March 4,138,232 3,366,693

The notes on pages 43 to 49 are part of these financial statements.
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2009

1.  GENERAL INFORMATION
The Federation domiciled and set up under the Societies Ordinance in 1992 and is governed by a constitution approved in September
1992. In the event of the Federation being dissolved every voting member of the Federation undertakes to share the debts and liabilities
of the Federation equally with the amount not exceeding HK$50 per member, and no part of the assets or surplus of the Federation
shall be paid or distributed to these voting members. The number of voting members of the Federation at 31 March 2009 is 28
(2008: 26).

The addresses of the registered office and principal place of business of the Federation are 305-309, 3/F, Lai Lan House, Lai Kok Estate,
Cheung Sha Wan, HK. The principal activities of the Federation are the provision of supportive services for women in Hong Kong in the
areas of health, retraining and education. It has two service centres in Lai Kok Estate (“Lai Kok Centre”) and Tai Wo Estate (“Tai Wo
Centre”). The functional currency of the Federation is Hong Kong dollars, and thus its financial statements are presented in Hong Kong
dollars.

2. ADOPTION OF REVISED HONG KONG REPORTING STANDARDS
The Federation’s financial statements have been prepared in accordance with all applicable Hong Kong Financial Reporting Standards
(HKFRSs), which includes all applicable individual Hong Kong Financial Reporting Standards, Hong Kong Accounting Standards (HKASs)
and Interpretations issued by the Hong Kong Institute of Certified Public Accountants (HKICPA), accounting principles generally
accepted in Hong Kong, and the requirements of the Hong Kong Companies Ordinance. A summary of significant accounting policies is
set out in note 3.

In 2009, the Federation has initially applied the new and revised HKFRSs issued by the HKICPA that are first effective for accounting
periods beginning on or after 1 January 2008, including:
HKAS 39 & HKFRS 7 (Amendments) Reclassification of Financial assets

The application of the new and revised HKFRSs, including the amendments to HKAS 39 and HKFRS 7, has no material effects on the
Federation’s financial performance and positions.

3. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

The financial statements have been prepared on the historical cost basis and in accordance with HKFRS issued by HKICPA, and including
applicable disclosures required by the Hong Kong Companies Ordinance.

The preparation of financial statements in conformity with HKFRS requires the use of certain critical accounting estimates. It also
requires management to exercise its judgement or complexity, or areas where assumptions and estimates are significant to the financial
statements, are disclosed in the respective notes, if appropriate.

The followings are the specific accounting policies that are necessary for a proper understanding of the financial statements,
a.  Equipment

Equipment are stated at cost or valuation less accumulated depreciation and any accumulated impairment losses. The cost of an
asset comprises its purchase price and any directly attributable costs of bringing the asset to the working condition and location
for its intended use.

Subsequent expenditure relating to equipment that has already been recognised is added to the carrying amount of the asset
when it is probable that future economic benefits, in excess of the originally assessed standard of performance of the existing
asset, will flow to the enterprise. If not, the expenditure is treated as an expense in the period in which it is incurred.

Depreciation is charged so as to write off the cost or valuation of assets over their estimated useful lives on a straight line basis.
b.  Financial instruments

Financial assets and financial liabilities are recognised in the balance sheet when the Federation becomes a party to the contractual
provisions of the instrument.

(i) Accounts receivable

Accounts receivable are initially measured at fair value and, after initial recognition, at amortised cost less impairment losses
for bad and doubtful debts, if any.

At each balance sheet date, the Federation assesses whether there is any objective evidence that a receivable or group of
receivables is impaired. Impairment losses on accounts receivables are recognised in profit or loss when there is objective
evidence that an impairment loss has been incurred and are measured as the difference between the receivable’s carrying
amount and the present value of estimated future cash flows (excluding future credit losses that have not been incurred)
discounted at its original effective interest rate, i.e. the effective interest rate computed at initial recognition.

(i)  Cash and cash equivalents

Cash comprises cash on hand and at bank and demand deposits with bank. Cash equivalents are short-term, highly liquid
investments that are readily convertible to known amounts of cash and which are subject to an insignificant risk of changes
in value.
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2009

3. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONT'D)
(i)  Accounts payable

Accounts payable are initially measured at fair value and, after initial recognition, at amortised cost, except for short-tem
payables with no stated interest rate and the effect of discounting being immaterial that are measured at their original
invoice amount.

c.  Impairment of assets

Assets that have an indefinite useful life are not subject to amortisation, which are at least tested annually for impairment and are
reviewed for impairment whenever events or changes in circumstances indicate that the carrying amount may not be recoverable.
Assets that are subject to amortisation and are reviewed for impairment whenever events or changes in circumstances indicate
that the carrying amount may not be recoverable. An impairment loss is recognised for the amount by which the asset’s carrying
amount exceeds its recoverable amount. The recoverable amount is the higher of an asset’s fair value less costs to sell and value in
use. For the purposes of assessing impairment, assets are grouped at the lowest levels for which there are separately identifiable
cash flows (cash-generating units).

d.  Provisions and contingent liabilities

Provisions are recognised for liabilities of uncertain timing or amount when Federation has a legal or constructive obligation
arising as a result of a past event, it is probable that an outflow of economic benefits will be required to settle the obligation
and a reliable estimate can be made. Where the time value of money is material, provisions are stated at the present value of the
expenditure expected to settle the obligation.

Where it is not probable that an outflow of economic benefits will be required, or the amount cannot be estimated reliably,
the obligation is disclosed as a contingent liability, unless the probability of outflow of economic benefits is remote. Possible
obligations, whose existence will only be confirmed by the occurrence or non-occurrence of one or more future events are also
disclosed as contingent liabilities unless the probability of outflow of economic benefits is remote.

e.  Revenue recognition
(i)  The Federation fee received
Revenue from the Federation fee is recognized upon the admittance and registration of members.
(i) Programme income
Programme income is recognised when the programme are held.
(i)  Government subvention and general donations
Government subvention and general donations are recognized on receivable basis.
(iv) Bank interest received

Bank interest received is recognized on a time proportion basis on the amount of outstanding deposits at the applicable
interest rates.

f.  Employee benefits

(i) Employee entitlements to annual leave and long service leave are recongised when they accrue to employees. A provision
is made for the estimated liability for annual leave and long service leave as a result of services rendered by employees up
to the balance sheet date. Employee entitlement to sick leave and maternity or paternity leave are not recognised until time
of leave.

(i) Retirement benefit costs
The Federation’s contributions to retirement scheme are expensed as incurred.
g. Foreign currencies

Items included in the financial statements are measured using the currency of the primary economic environment in which the
entity operates (“the functional currency”). Transactions in foreign currencies are translated at exchange rates ruling at the
transaction dates. Monetary assets and liabilities expressed in foreign currencies at the balance sheet date are translated at rates of
exchange ruling at the balance sheet date. Exchange differences arising in these cases are dealt with in the income statement.

h.  Operating leases

Leases where substantially all the rewards and risks of ownership of assets remain with the leasing company are accounted for as
operating leases.

Rental payment under operating leases is recognised in the income statement on a straight line basis over the relevant lease term.
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2009

4. CRITICAL ACCOUNTING ESTIMATES AND JUDGEMENT

The Federation’s management makes assumptions, estimates and judgements in the process of applying the Federation’s accounting
policies that affect the assets, liabilities, income and expenses in the financial statements prepared in accordance with HKFRSs. The
assumptions, estimates and judgements are based on historical experience and other factors that are believed to be reasonable under
the circumstances. While the management reviews their judgements, estimates and assumptions continuously, the actual results will
seldom equal to the estimates.

a.  Key assumption and other key sources of estimation uncertainty

Certain key assumptions and risk factors in respect of the financial risk management are set out in note 16. In the opinion of
Executive Committee, there is no other key sources of estimation uncertainty that have a significant risk of causing a material
adjustment to the carrying amounts of assets and liabilities within the financial year.

b.  Critical judgements in applying the company’s accounting policies

In the opinion of Executive Committee, there is no critical judgements in applying the Federation’s accounting policies.

5. FUNDING INCOME AND SUBSIDIES

2009 2008
HK$ HK$
Deferred income utilised and released during the year (Note 12)
- AIDS Trust Fund 198,746 348,643
- Operation Santa Claus Donation 87,151 147,880
- Sustainable Development Fund 275,567 204,158
- The Community Investment and Inclusion Fund 159,158 -
- Health Care and Promotion Fund - 92,544
- Women Empowerment Fund - 122
720,622 793,347
Government subvention
- Employees Retraining Board (Note 9) 1,799,150 1,324,733
- Adult Education (Note 11) 220,939 170,782
- Rent and rates subsidies from Social Welfare Department 227,484 233,995
The Community Chest of Hong Kong
- allocation donations 1,958,670 1,865,400
- capital project fund 16,880 31,860
Contributions for programme 84,139 165,917
5,027,884 4,586,034
6. SURPLUS BEFORE TAX
2009 2008
HK$ HK$

Executive Committee Remuneration
- as Executive Committee - -
- for management - _

7. INCOME TAX

The Federation is exemption from Hong Kong profits tax by reason of its charitable status under Section 88 of Inland Revenue
Ordinance.
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2009

8.

10.

EQUIPMENT

Cost
As at 1.4.2007
Addition during the year

As at 1.4.2008
Addition during the year

As at 31.3.2009

Accumulated depreciation
As at 1.4.2007
Charge for the year

As at 1.4.2008
Charge for the year

As at 31.3.2009

Carrying amount
As at 31.3.2009

As at 31.3.2008

The principal annual rates used for depreciation are as follows:

Computer 33.3%
Office equipment 20%

ACCOUNTS RECEIVABLES

Utility deposit
Other receivables and prepayments
Amount due from Employee Retaining Board (note below)

Note:

Amount due from/ (to) Employee Retraining Board

As at 1 April

Funds received

Refund of deduction of subsidies

Amount utilised and released to the Income Statement (Note 5)

As at 31 March

CASH AND CASH EQUIVALENTS

Fixed deposit
Cash at bank and on hand

Computer Office
equipment equipment Total
HK$ HK$ HK$
43,036 35,348 78,384
9,400 5,120 14,520
52,436 40,468 92,904
8,128 - 8,128
60,564 40,468 101,032
18,110 3,789 21,899
15,889 7,549 23,438
33,999 11,338 45,337
12,683 8,093 20,776
46,682 19,431 66,113
13,882 21,037 34,919
18,437 29,130 47,567
2009 2008
HK$ HK$
22,450 22,450
12,921 144,202
77,607 -
112,978 166,652
(135,362) (90,055)
(1,667,917) (1,372,120)
81,736 2,080
1,799,150 1,324,733
77,607 (135,362)
2009 2008
HK$ HK$
2,704,301 2,326,155
1,433,931 1,040,538
4,138,232 3,366,693
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11. ACCOUNTS PAYABLE

2009 2008
HK$ HK$
Accrued charges 543,768 325,204
Amount due to Employee Retaining Board (Note 9) - 135,362
Received in advance for Adult Education (note below) 82,470 111,140
626,238 571,706
Note:
Received in advance for Adult Education
As at 1 April 111,140 80,732
Donation received 192,269 201,190
Amount utilised and released to the Income Statement (Note 5) (220,939) (170,782)
As at 31 March 82,470 111,140
12. DEFERRED INCOME
Utilised and Utilised and
released to released to
As at Donation Income As at| Donation Income As at
1.4.2007 received  Statement 1.4.2008 received  Statement| 31.3.2009
HK$ HK$ HK$ HK$ HK$ HK$ HK$
(A) LAl KOK CENTRE
Lai Kok Fund Raising Walk (Note a) 14,446 - - 14,446 - - 14,446
Promotion Activities Fund (Note b) 8,689 - - 8,689 - - 8,689
Zonta Club of New Territories (Note ¢) 2,677 - - 2,677 - - 2,677
AIDS Trust Fund (Note d (i) - 331,926 (214,990) 116,936 - (116,936) -
Lai Kok Removal Expenses (Note e) 5,484 - - 5,484 - - 5,484
Health Care and Promotion Fund Non
—Research Health Promotion Projects (Note f) - 92,544 (92,544) - - - -
Operation Santa Claus Donation (Note g) - - - - 556,252 (16,285) 539,967
The Community Investment and Inclusion Fund
(Note h) - - - - 109,362  (159,158) (49,796)
Women Empowerment (Note j) - - - - 575 - 575
Others (Note n) 231,048 - - 231,048 - - 231,048
Sub-Total 262,344| 424,470 (307,534)| 379,280| 666,189 (292,379)| 753,090
(B) TAI WO CENTRE
Film Gala 95 for Furniture and Equipment (Note i) 103,049 - - 103,049 - - 103,049
Women Empowerment (Note j) 10,875 2,419 (122) 13,172 - - 13,172
Film Gala of “The Day — Tripper” (Note k) 66,679 - - 66,679 - - 66,679
Sustainable Development Fund Project (Note ) 17,349 239,112 (204,158) 52,303 322,536 (275,567) 99,272
AIDS Trust Fund (Note d (ii)) - 215,463  (133,653) 81,810 - (81,810) -
Operation Santa Claus Donation (Note m) - 396,361 (147,880) 248,481 - (70,866) 177,615
Others (Note n) 288,225 - - 288,225 - - 288,225
Sub-Total 486,177 853,355  (485,813) 853,719 322,536  (428,243) 748,012
Total 748,521 | 1,277,825 (793,347)| 1,232,999 988,725 (720,622)| 1,501,102
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2009

12. DEFERRED INCOME (CONT’'D)
The detailed natures of deferred income are as follows,
(@) It represents funds raised for renovation of Lai Kok Centre.
(b) It represents donations received to support promotion activities.
(c) It represents donations received for renovation of the Women'’s Helpline service room in Lai Kok Centre.
(

d) () It represents funds received from AIDS Trust Fund for the project named “Silver Lining: Community-based Supportive Project
for Female Patients with Sexually Transmitted Infections (STIs) and Women at Risk of HIV".

(i) It represents funds received from AIDS Trust Fund for the project maned “AIDS Prevention Project for Women at Risk of HIV
in Community”.

(e) It represents funds raised for removal expenses of Lai Kok Centre.

(f) It represents donations received for the project named “From a Safe Home to a Safe Community” a Project on Occupational Safety
and Health (OSH) for Domestic Workers and Unpaid Homemakers”.

(g) It represents donations received from Operation Santa Claus 2007 for the project named “Caring for Carers-A Locality-based carer
support project”.

(h) It represents donation received from The Community Investment and Inclusion Fund for the project named “Women Going Hand
in Hand — Sham Shui Po Community Inclusion Project”.

It represents funds raised for equipping and maintaining Tai Wo Centre.
It represents donations received to support the related expenses for women to attend conferences and workshops.
k) It represents donations received for subsidising recurrent expenses of Tai Wo Centre.

) It represents donations received for the project named “Community Sustainable Development Workshop — Promoting Community
Sustainable Development by Women and Youth”.

(m) It represents donations received from Operation Santa Claus 2006 for the project named “Silver Lining — Mutual Support Network
for Unemployed Women".

(n)  They represent donations received from various corporations and trust funds for programs in Lai Kok and Tai Wo Centres specified
by the donors.

13. DESIGNATED FUNDS

The movement of designated fund during the year are disclosed in statement of charges in reserves in page 4 and the nature of the
Funds are as follows.

(a) Staff Emergency Reserve Fund represents funds designated for the purpose of supporting salary deficits in future time for Lai Kok
Centre.

(b) Women’s Relief and Support Fund represents funds designated for the purpose of offering immediate and timely help to women
who are in need of financial assistance for Lai Kok Centre.

14. SIGNIFICANT OPERATING LEASE COMMITMENT

At the balance sheet date, the Federation had contracted as tenant for the following future minimum lease payments,

2009 2008

HK$ HK$

Within one year 223,020 223,020
After one year, but within five years. - 223,020
223,020 446,040

15. CAPITAL DISCLOSURE

The Federation’s objectives when managing capital are to safeguard the Federation’s ability to continue as a going concern in order to
carry out its principal activities. The Federation’s overall strategy remains unchanged from prior year.

In order to maintain or adjust the capital structure, the Federation may appeal for donations from the general public.
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16.

17.

FINANCIAL INSTRUMENTS
The Federation has classified its financial assets in the following categories:

2009 2008

HK$ HK$

Accounts receivable 112,978 166,652
Cash and cash equivalents 4,138,232 3,366,693

4,251,210 3,533,345

The Federation has classified its financial liabilities in the following categories:

2009 2008

HK$ HK$

Accounts payables 626,238 571,706
Deferred income 1,501,102 1,232,999

2,127,340 1,804,705

All financial instruments are carried at amounts not materially different from their fair values as at 31 March 2009.

The Federation is exposed to credit risk and liquidity risk arising in the normal course of its operations and financial instruments. The
Federation’s risk management objectives, policies and processes mainly focus on minimizing the potential adverse effects of these risks
on its financial performance and position by closely monitoring the individual exposure.

a.

Credit risk
Credit risk is managed on an organisational basis. Credit risk arises mainly from cash at banks.

The Federation’s bank balances are deposited in reputable bank. As such, no significant credit risk is anticipated. The Federation
has policies in place for the control and monitoring of the relevant concentration of credit risk.

The Federation’s main source of income is the donations from the general public. It has no other significant financial assets which
lead to any credit risk to the Federation. Accordingly, the Executive Committee are of the opinion that the relevant credit risk of
the Federation is low without any significant concentration.

The maximum exposure to credit risk is represented by the carrying amount of each financial assets in the balance sheet.

Liquidity risk

Prudent liquidity risk management included maintaining sufficient cash and bank balances so as to enable the Federation to meet

its liabilities as and when they fall due and to continue operating for the foreseeable future. The Executive Committee are of the
opinion that the Federation does not have any significant liquidity risk.

HONG KONG FINANCIAL REPORTING STANDARDS ISSUED BUT NOT YET EFFECTIVE FOR THE YEAR

HKFRSs that have been issued but are not yet effective for the year include the following HKFRSs which may be relevant to the Fund’s
operations and financial statements:

Effective for annual periods beginning on or after

HKFRSs  (Amendments) Improvements to HKFRSs 1 January 2009
HKAS 1 (Revised) Presentation of financial statements 1 January 2009
HKAS 23 (Revised) Borrowing Costs 1 January 2009

The Federation has not early adopted these HKFRSs. Initial assessment has indicated that the adoption of these HKFRSs would not have
a significant impact on the Federation’s financial statements in the year of initial application. The Federation will be continuing with the
assessment of the impact of these HKFRSs and other significant changes may be identified as a result.
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SUPPORTIVE SERVICES:

Women's Helpline:

Women volunteer counsellors offer information and support in the
areas of legal, medical, marital and emotional matters. Referrals to
professional workers for follow up will be made when necessary.

Free Legal Advice Clinic:

Practicing lawyers provide free legal advice to women on matters
of divorce, custodial rights, alimony, and allocation of property and
domestic violence. Peer counsellors assist women service users on these
matters.

Case Counselling Service and Self-help Groups:
Professional workers offer counselling on an individual and group basis
to women facing marital distress and/or other emotional problems,
single parents, and victims of sexual or domestic violence.

DEVELOPMENTAL SERVICES:

Employment-related Retraining:

We provide retraining courses and job-matching services to assist
women re-enter the job market.

Economic Empowerment:

We encourage women to explore alternative economic participation
models, establish cooperatives or mutual help groups to enhance
women'’s participation in economic activities.

Health Empowerment:
We promote messages of holistic health among women.

Continuing Education:

We provide a variety of courses, including language, legal rights,
psychology, stress management, IT, and family education. We also
encourage women'’s self-development and advocate equality in
educational opportunities.

IT Education and Promotion:
We promote information access, IT skills and knowledge among women
through peer IT project by women IT Ambassadors.

Social Participation:
We encourage and support women to actively take part in social life to
realize and promote gender equality.

Community Networking and Inclusion:

We link up with various community groups and social networks in order
to enhance community resources and strength and build up a mutually
beneficial and supportive community for the accumulation of social
capital.

Volunteer Development:
We provide skills training for volunteers, and encourage women to
participate in community work and contribute to the society.

Resource Corner

(AV resource and books loan-out service):

Our centres are equipped with a large quantity of books on women-
related themes, research reports, novels, AV resources and newspapers
for the public.

Information Technology Corner:

Our centres are also equipped with computers with internet access for
women to use.

Drop-in Service:

Our centres are opened for drop-ins by women and others in the
community for participation and use of our services and community
resources.

ADVOCACY WORK

Community Education on Women'’s Rights:

We organize seminars, large-scale community education and
promotional events, information booths, courses, and group activities to
promote women'’s health, legal rights, and civic rights.

Self-help Group Development:
We encourage women to develop self-help groups so as to promote
women’s social participation, rights, and mutual support.

Gender Awareness Training:

We raise public concern on women's needs and promote gender
equality across different sectors of the community including the social
services, health, IT, business, education and political sectors.

Research and Publication:
Based on our experience in direct services, we conduct studies on the
needs of women to highlight their issues.

Advocacy:
We voice out our views and opinions to the government and public on
women’s issues.
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Hong Kong Federation of Women's Centres

7ai8 <1 DONATION FORM

AN ARRBXIFHABRELPOHERBEENERE

|/ Our Company would like to support the Hong Kong Federation of Women’s Centres (HKFWC) to
provide and develop services for women:

SRAENRD ; FEEARE > ARHFRITER

by donating on a monthly basis. Please contact me/us to arrange monthly bank autopay of
158 7THK$100 (138 THK$300 (13 THK$500 [1387THK$ 1,000

&b & %8 (4 EH#)) Other amounts (any will help) HK$

HRIAR ' BREHES
by making one-off donation of the following amount:

]38 THK$100 (]38 7THK$300 (]38 5TtHK$500 ]38 3THK$1,000
CIE £ %8 (2 ##) Other amounts (any will help) HK$

385k 75 ;75 PAYMENT METHOD

[] #8 L $8% Donation on-line
FRE [HERLPOHE] PEwww.womencentre.org.hk * A [48 B &4
Please visit the HKFWC website at www.womencentre.org.hk and click onto the “Donation on line” hyperlink

[] %= Donation by Cheque

$R4T Bank : X ZEERE Cheque no. :
BT ERRERS [EARZPOHE ]

Crossed cheque made payable to “Hong Kong Federation of Women's Centres”

L] EE#J\ Deposit to Bank
FEEGA [BAFRZHLHBE | 2REETFO (BRF : 161-40-00805-8)

PIease directly deposit your donation into HKFWC's BEA Account (A/C No.: 161-40-00805-8) -
=11
[ #¥7-11H £38% Cash Donations at 7-Eleven convenience stores
REBE L BRIEIEE R B 2B E M —fE7-ElevenEFE AR £ B
(RIEBFRBEREE1007T)
You only need to bring along the donation barcode below to any 7-Eleven convenience stores

in Hong Kong and make cash donation (Please note the minimum donation amount is HK$100).

* BB ERBTABE - ERARE—HFEEARLZHOHE « BRBE 100730 EFEGRBIUIE - Z2H =5 -
Please send the cheque or deposit slip with this donation form to HKFWC. Tax-deductible receipt will be issued for donation of HK$100 or above. Thank you.

3881 E ¥l DONOR’S PARTICULARS

4 Name : Z /% (Ms/ Mr)

A\ Company :

b3k Address :

E % Telephone : (A’ Day) (e Night)

{BE Fax : EE Email :

* A EER RERFEWIE B - B ERSRE R -
* The above information will be used for mailing receipts and sending out information only, and will be kept confidential.

ZHHE R X! Thank You for Your Support!

Bi#& {1 CONTACT US AT

EBELPOWME (£€) Hong Kong Federation of Women’s Centres (Main Office)

Wik - SLE EE/)V%E@F‘%% EHI1$305-309%
Address: 305-309, Lai Lan House, Lai Kok Estate, Cheung Sha Wan, Kowloon, H.K.

&5 Telephone No.: 2386 6256 {EE Fax No.: 2728 0617  ZEH Email: hkfwc@womencentre.org.hk  #E Website: www.womencentre.org.hk
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